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Prevention, Prohibition and
Employees and Students,

Date: February 12,2O2O

Redressal of Sexual Harassment of
BML Munjal University Gurugram

1. Short title, application and commencement:

These regutations may be catted the Prevention, Prohibition and Redressat of Sexua[
Harassment of Emptoyees and Students, BML Munjat University, Gurugram.

2. Definitions:

2.1 "University" means BML Munja[ University.
2.2 "Aggrieved Victim" means in retation to workptace, an emptoyee or student, who

atteges to have been subjected to any act of sexual harassment by the
respondent.

2.3 "Executive Authority" means the chief executive authority of the university; Vice
Chancettor

2.4 "Academic Staff" inctudes any person on the staff of BML University who is
appointed to a teaching and/or research post, whether futt-time, permanent,
temporary, ad-hoc, part-time, visiting, honorary, or on speciaI duty or
deputation, and shatl inctude persons emptoyed on a casual or project basis.

2,5 "Act" means the Sexual Harassment of Women at Workptace (Prevention,
Prohibition and Redressat) Act, 2013.

2.6 "Appropriate Authority" means the Vice Chancettor or his/her detegate, except
in the case where either the Comptainant orland the Defendant is/are part of
facutty in which case the appropriate authority woutd be the Governing Body.

2.7 "Authority of BML University" means Authority as provided under the Haryana
Private Universities Act, 2006.

2.8 "Campus" inctudes atI ptaces of work (instruction, research and administration),
as wett as hostets, guesthouses, canteen and other pubtic places on the Campus
at Sidhrwati Vittage, Gurgaon and BML University Offices outside the Campus at
Sidhrawati Vittage, Gurgaon.

2.9 "Committee" means the lnternat Comptiance Committee constituted under the
Act which is known as the BA4L University Committee against Sexual Harassment
(cAsH).
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2.10 "Complainant" means a person who has todged a comptaint of sexual harassment
under Rute 12 of these Rutes.

2,11 "Defendant" means a person who is accused of having committed sexual
harassment against whom a comptaint has been todged under Rute 12 of these
Rutes.

2.12 "Emptoyee" means any person on the staff, whether emptoyed on a permanent,
temporary, part-time, visiting, ad-hoc or honorary basis, by whatsoever name,
of BML University, inctuding facutty, academic staff, non-academic staff, and
project staff; persons emptoyed on a regutar, casuaI basis, daity wages, either
directty or through an agent, inctuding a contractor, with or, without the
knowtedge of BML University, whether for remuneration or not, or working on a
votuntary basis or otherwise, whether the terms of emptoyment are express or
imptied; and inctudes a co-worker, a contract worker, probationer, trainee,
apprentice or catted by any other name.

2.13 "Facutty" includes any person on the staff of BML University who is appointed on
a temporary or permanent basis, inctuding researchers in various categories and
research associates, and any outside facutty temporarity affitiated with BML
University.

2.14 "Non-Academic Staff" inctudes any person on the staff of BML University who is
not appointed to a teaching and/or research post, whether futt-time, permanent,
temporary, ad-hoc, part-time, daity wage, honorary or on special duty or
deputation, and shatl inctude persons emptoyed on a casua[ or project basis, as

atso persons emptoyed through a contractor.
2.15 "Off-campus Official Duty" woutd refer to any activity being undertaken outside

the "campus" on behatf of BML University, this would inctude, but not be
restricted to, workshops, fietd work, group hotidays/excursions organized by BML

University, and interviews/meetings with outside peopte atong with the period
of travetting for such activity.

2.16 "Officers of BML University" means Officers as provided under the Haryana
Private Universities Act, 2006.

2.17 "Outsider" inctudes any person who is not a student, or member of the academic
or non-academic staff of BML University, an Officer of BML University, or a

member of the BML University Authorities and Committees.
2.18 "Outside Expert" inctudes any person with expertise in fietds retevant to the

working of CASH inctuding an academic, an experienced person from an NGO, an
activist or a [ega[ expert from outside BML University.
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9.3.4 The inquiry must be compteted within a period of ninety days from the receipt of
the comptaint. The inquiry report, with recommendations, if any, has to be submitted
within ten days from the comptetion of the inquiry to the Executive Authority of the
University. The copy of findings or recommendations shatl atso be served on both parties
to the comptaint.

9.3.5 The Executive Authority of the University shatt act on the recommendations of
the committee within a period of thirty days from the receipt of the inquiry report,
untess an appeal against the findings is fited within that time by either party.

9.3.6 An appeal against the findings or /recommendations of the committee may be
fited by either party before the Executive Authority of the University within a period
of thirty days from the date of the recommendations.

9.3.7 lf the Executive Authority of the University decides not to act as per the
recommendations of the committee, then it shatt record written reasons for the
same to be conveyed to committee and both the parties to the proceedings. lf on
the other hand it is decided to act as per the recommendations of the committee,
then a show cause notice, answerabte within ten days, shall be served on the party
against whom action is decided to be taken. The Executive Authority of the
University shatl proceed onty after considering the repty or hearing the aggrieved
person.

9.3.8The aggrieved party may seek concitiation in order to settte the matter. No
monetary setttement shoutd be made as a basis of concitiation. The University
shatt facititate a concitiation process through CASH, as the case may be, once it
is sought. The resotution of the conftict to the futl satisfaction of the aggrieved
party wherever possibte, is preferred to purety punitive intervention.

9.3.9 The identities of the aggrieved party or victim or the witness or the offender
shatl not be made pubtic or kept in the pubtic domain especiatty during the process
of the inquiry.

9.3.10 The inquiry can be terminated or proceeded with ex parte (when the respondent
does not cooperate) if the party (either the comptainant or respondent) does not
present themsetves for three consecutive hearings and no reasonabte cause has been
offered. The termination of the inquiry or proceeding with the inquiry ex parte, as the
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